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Fundamental to the sustainability of Avondale Foods (Craigavon) Ltd is the respect for Human
Rights. Avondale Foods (Craigavon) Ltd is committed to ensuring that all people are treated
with dignity and respect. This policy applies to all employees, shareholders, visitors, suppliers,

contractors and anyone with interaction with the company.
What are Human Rights?

The simple idea behind human rights is that everyone should be treated with dignity. Human

rights are rights that are inherent to all people, without discrimination.

Human rights are all interrelated, interdependent and indivisible - Human Rights cannot be

offset: doing good in one aspect cannot compensate human rights harms elsewhere.

Human Rights are enshrined in international treaties and customary law. Businesses can

impact all human rights — positively and negatively.

Avondale Foods (Craigavon) Ltd is committed to influencing human rights positively — for the

benefit of all.
International & UK Human Rights Principles

* Universal Declaration of Human Rights — the common standard of Human Rights — 30
Articles.

* Human Rights Act 1998 — UK Law allowing protection of Human Rights in the UK.

* International Labour Organisation Declaration on Fundamental Principles and Rights at Work

(1998) — Human Rights declaration that focuses on Rights at Work.

* ETI Base Code — founded on the conventions of the ILO and is an international recognised

code of labour practice.

1|Page



avondale

foods

£

* S.54 UK Modern Slavery Act 2015 — Avondale Foods must make a statement every financial

year that as a company we are upholding Human Rights and these are the measures we have

in place.

How do we uphold and respect Human rights?

Valuing Diversity

Avondale Foods values the diversity of the people we work with.

Avondale Foods has a long-standing commitment to equal opportunity and intolerance of

discrimination and harassment.

Avondale Foods is dedicated to maintaining workplaces free from discrimination on the basis

of those protected characteristics.

The basis for recruitment, hiring, placement, training, compensation or advancement at the

Company does not conflict with any of these principles.

Regardless of personal characteristics or status, the Company does not tolerate disrespectful

or inappropriate behaviour, unfair treatment or retaliation of any kind.
Protected Characteristics:
* Race

* Gender

* Gender Re-assignment

» Colour

* National or Social origin

* Religion

. Aée

* Disability

» Sexual orientation

* Political opinion
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Acknowledging Freedom of Association and Collective Bargaining

The Company respects our employees’ right to join or not to join a labour union without fear

of reprisal, intimidation or harassment. There is a recognised works committee onsite.
Providing a Safe and Healthy Workplace

The Company provides a safe and healthy workplace and complies with applicable safety and

health laws, regulations and internal requirements.
Providing Workplace Security

The Company is committed to maintaining a workplace that is free from violence, harassment

and intimidation from internal and external threats.
Prohibiting Forced Labour and Human Trafficking

The Company prohibits the use of all forms of forced labour and any form of human trafficking.
This is expanded on through the Company’s collaboration with “Stronger Together” and the

Gang masters Licensing Abuse Authority.
Preventing Hidden Labour Exploitation — “Stronger Together”

Stronger Together is an organisation that Avondale Foods is a member of. The aim of the
organisation is to develop and adopt a proactive approach to tackling hidden labour,

exploitation.
What is Hidden Labour Exploitation?

Workers by third party individuals or gangs other than the employer or labour provider
including rogue individuals working within these businesses but without the knowledge of

management.
* Avondale Foods (Craigavon) Ltd has a policy on Hidden Labour Exploitation.

« We work closely with the Gangmasters and Labour Abuse Authority (GLAA) in combating

hidden labour exploitation.

* We audit all our third-party labour providers and take significant steps during recruitment and

induction to identify any alert flags that may indicate potential worker exploitation.

* We encourage all workers to report any signs of hidden labour exploitation to their supervisor,
manager, Avondale Staff Committee rep., Union rep. or our third-party multilingual hotline

SeeHearSpeakUp
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The Company prohibits the hiring of individuals less than 16 years of age.

Complying with Work Hours, Wages and Benefits Legislations

The Company operates in full compliance with applicable wage, work hours, overtime and
benefits laws.

Upholding the Ethical Trading Initiative — ETI Base Code

This is a code that aims to promote respect for workers’ rights around the globe. The Base
Code:

1. Employment is freely chosen

Slavery and bonded labour are totally unacceptable. Some 20.9 million people globally are

forced to work for their employers.

1.1 There is no forced, bonded, compulsory labour or involuntary prison labour.

1.2 Employment relationships are voluntary and based on mutual consent, without the threat
of a penalty.

1.3 Workers are not required to lodge “deposits” or their identity papers with their employer
and are free to leave their employer after reasonable notice

1.4 Retention of passport and identity documents by Avondale Foods Craigavon (LTD) or our
by suppliers shall not be permitted. There shall also be no threats of denunciation to the

authorities.
2. Freedom of association and the right to collective bargaining are respected

Tens of thousands of workers all over the world lose their jobs every year for attempting to

form or join a trade union or improve working conditions. Some even lose their lives.

2.1 The employer respects the rights of workers, without distinction, the right to engage in
lawful activities related to forming, joining or assisting trade unions of their own choosing and

to bargain collectively.

2.2 The employer adopts an open attitude towards the activities of trade unions and their

organisational activities and respect their constitution and rules.

2.3 Workers representatives are not discriminated against or punished for exercising these

rights and have access to carry out their representative function in the workplace.
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3. Working conditions are safe and hygienic

Every day 6,300 people around the world die from work related accidents or diseases. Most

of these tragedies could be prevented.

3.1 A safe ahd hygienic working environment shall be provided, bearing in mind the prevailing
knowledge of the industry and of any specific hazards. Adequate steps shall be taken to
prevent accidents and injury to health arising out of, associated with, or occurring in the course
of work, by minimizing, so far as is reasonably practicable, the causes of hazards inherent to

the working environment

3.2 Workers shall receive regular and recorded health and safety training, snd such training

shall be repeated for new or reassigned workers.

3.3 Access to clean toilet facilities and to potable water, and, if appropriate, sanitary facilities

for food storage shall be provided.
4. Child labour shall not be used

215 million children work to support their families, missing out on education and often

damaging their health. This reinforces the cycle of poverty.
4.1 There shall be no recruitment of child labour

4.2 Companies shall develop or participate in and contribute to policies and programmes
which provide for the transition of any child found to be performing child labour to enable her
or him to attend and remain in quality education until no longer a child; “child” and “child” being

defined in the appendices.

4.3 Children and young persons under 18 shall not be employed at night or in hazardous

conditions

4.4 These policies and procedures shall conform to the provisions of the relevant ILO

standards.
5. Living wages are paid

Roughly half the world’s population still lives on two dollars a day. If people can’t feed their

families on an adult’'s wage, they may send their children to work.

5.1 Wages and benefits paid for a standard working week meet, at a minimum, national legal
standards, or industry benchmark standards, whichever is higher. In any event wages should

always be enough to meet basic needs and to provide some discretionary income.
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5.2 All workers shall be provided with written and understandable information about their

employment conditions in respect to wages before they enter employment and about the

particulars of their wages for the pay period concerned each time that they are paid.

5.3 Deductions from wages as a disciplinary measure shall not be permitted nor shall any
deductions from wages not provided for national law be permitted without the expressed
permission of the worker concerned. All disciplinary measures should be recorded.
Withholding of wages/ including payment of employment fees and or payment of deposit to

commence employment shall not be permitted
6. Working hours are not excessive

Long working hours are the norm for most of the world’s workers. This damages people’s

health and undermines family life.

6.1 Working hours comply with national laws and benchmark industry standards, whichever

affords greater protection

6.2 In any event, workers shall not on a regular basis be required to work in excess of 48 hours
per week and shall be provided with at least one day off for every 7 day period on average.
Overtime shall be voluntary, shall not exceed 12 hours per week, shall not be demanded on a

regular basis and shall always be compensated at a premium rate.
7. No discrimination is practised

Women and certain minorities are often confined to the lowest-paid jobs with no access to

training or promotion.

7.1 There is no discrimination in hiring, compensation, access to training, promotion,
termination, or retirement based on race, caste, national origin, religion, age, disability, gender,

marital status, sexual orientation, union membership or political affiliation.
8. Regular employment is provided

Most workers can be laid off when it suits the employer. This fuels poverty and insecurity and

drives down wages.

8.1 To every extent possible work performed must be on the basis of recognized employment

relationship established through national law and practice.

8.2 Obligations to employees under labour and social security laws and regulations arising

from the regular employment relationship shall not be avoided through the use of labour-only
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contracting, sub-contracting or home-working arrangement, or through apprenticeships
schemes where there is no real intent to impact skills to provide regular employment nor shall
any such obligations be avoided through the excessive use of fixed- term contracts of
employment.

9. No harsh or inhumane treatment is allowed
Few workers have protection against physical, verbal or sexual abuse in the workplace.

9.1 Physical abuse or discipline, the threat of physical abuse, sexual or other harassment and

verbal abuse or other forms of intimidation shall be prohibited.
Encouraging Individuals to Report any Human Rights concerns

Employees are encouraged to speak to their immediate Supervisor, department Manager or
Human Resources department if they have any questions about this Policy or report a potential

or actual violation of this policy. (See Appendix A.)

Designated Contact

Avondale Foods (Craigavon) Ltd. Anne Brace

Head of Human Resources
15 Dukestown Lane,

Lurgan,

Craigavon,

BT66 8TB

T: +44 (0) 28 3834 1619 ext. 259
M: +44 (0) 7710 397 500

E: anne.brace@avondale-foods.co.uk

Employees can also report suspected concerns and/or violations through Avondale Foods’
free, confidential, whistle-blowing hotline SeeHearSpeakUp — 0800 056 2539 or email

report@seehearspeakup.co.uk
Confidentiality

No reprisal or retaliatory action will be taken against any employee for raising concerns under
this policy. The Company is committed to investigating, addressing and responding to the

concerns of employees and taking corrective action in response to any violation.
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Signed on behalf of Avondale Foods (Craigavon) Ltd.

Greer Geddis, CEO

Simon Geddis, COO
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Appendix A. /d

Designated Contact

Avondale Foods (Craigavon) Ltd.

Anne Brace

Head of Human Resources
15 Dukestown Lane,

Lurgan,

Craigavon,

BT66 8TB

T: +44 (0) 28 3834 1619 ext. 259
M: +44 (0) 7710 397 500

E: anne.brace@avondale-foods.co.uk
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