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Introduction

In legislative terms persons under the age of 18 years old are divided into 2 categories —
children and young persons. A child is defined as a person who has not reached the
compulsory school leaving age (16 years old). A young person is defined as a person who
has reached school leaving age but has not yet reached the age of 18 years. The applicable
legislation comes under the Health and Safety at Work Act Regulations 1999 where

Avondale Foods will be obliged to comply with the following obligations listed below:

Legal Obligations

e Avondale Foods (Craigavon) Ltd. in conjunction with Ethical Trading Initiatives and
the International Labour Organisation recommendations will not recruit or employ
workers under the age of 16 years.

e Avondale Foods will ensure that young persons (16 — 18-year olds) who may be
employed within the company will have no interference or restrictions in completing
their compulsory education.

e Avondale Foods will operate robust age verification procedures as part of the
recruitment and on boarding process to prevent the employment of child workers.
This will be based on documentary evidence.

e Young workers will not be requested to work beyond a working week of 40 hours and
no more than 8 hours in any 1 day, allowing for the normal rest breaks. Also, young
workers will not work between the hours of 10pm and 6am.

e Young workers aged 16 or 17 and have not yet achieved a certain standard of
education or training will be entitled to reasonable time off work for study or training.

e Young workers will have a thorough health and safety induction prior to commencing
work. They will be adequately supervised until such times as they are deemed

capable of safely and correctly carrying out their allotted tasks.
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e Young persons will not be involved in tasks associated with hazardous processes,
equipment, chemicals or materials.

e Young workers will not be asked to complete tasks deemed to be beyond their
physical or psychological capabilities. This will be achieved by carrying out a risk
assessment considering the job requirements and physical and psychological
attributes of the young person.

e Young workers will complete a health check prior to commencing employment to
ensure that the tasks they are employed to do will not have any ill-effects on their
health or physical development.

e Employment contracts for young workers will include all job and work hour

restrictions and also their education requirements.

Recruitment Agencies

e Recruitment agencies or other persons involved in hiring or providing staff or
employees on behalf of Avondale Foods (Craigavon) Ltd must not recruit young

workers.
Training

e Avondale Foods will communicate and train all managers and persons associated
with recruitment of employees in Avondale Foods Ltd. The training will include the
restrictions on working times and conditions of work.

e Avondale foods will communicate the company’s grievance procedure, and explain
how to report concerns or issues, involving the job, conditions of work, other persons

involved with task or other persons not involved with the task.

Work Experience

e Although we do not employ children at Avondale Foods Ltd., children are permitted to
undertake work experience as part of their educational requirements. Arrangements
to facilitate these placements will be made by the local school and Avondale Foods
Ltd. The arranging school will provide public liability insurance cover for their pupil.
Children involved on these school projects will be restricted to the administrative

areas of the site and will be under continuous supervision.

Remediation

If a young worker is found to be performing hazardous work the following actions must be
taken:
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e Immediately remove the young worker from the task where the hazard is present.

e Continue to employ the young worker in an alternative role without any reduction in

pay or benefits.

If it is suspected that an underage worker is employed at our site or in the supply chain then
immediate steps should be taken to verify the age of the individual against official

documentary evidence.
In the event that an underage worker/s is found working it is necessary to:

e Act quickly and appropriately by removing the worker from the work area to ensure
their safety.

e Record the names, ages and contact details of the workers concerned.

e Explain the legal requirements and restrictions on the working ages to the child
clearly and carry out an age verification check.

e Consult with child focused organisations (e.g. Child Protection Services) and local
authorities regarding any child allegedly or confirmed to be involved in child labour.

e Terminate the employment relationship.

e Treat each situation of child labour on a case by case basis to ensure the best
interest of the child considering their specific needs and aspiration when drawing up

the remediation programme.
The remediation programme is to include:

e Assisting them to find a school and support them financially through their education
(vocations training or formal education).

e Compensating the child’s family for at least the wage they were earning; these wages
will be paid weekly (not as a lump sum) until the child has reached the legal minimum
age for working.

e At the end of the period of education guaranteeing paid employment to the child
worker at the same level in which they were previously employed if they wish to

return.

A full investigation should be carried out to identify how this has happened and action taken

to prevent reoccurrence. In addition, there is an obligation on the following parties:

e Head of HR to notify immediately all relevant Customers where an underage worker
has been found working at Avondale Foods site or in our supply chain for their

product.
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Head of HR will also assume responsibility for the remediation process and will
monitor the implementation and progress of the programme.

Suppliers are required to immediately notify Avondale Foods (Craigavon) Ltd Head of
HR (Appendix A) in the event of an underage worker being found working for them or
a sub supplier.

The supplier is also required to fulfil its responsibilities for financially supporting a
remediation programme by working together with Avondale Foods to develop a
responsible solution that is the best interests of the child; ensuring no financial
detriment to the child, their dependants, and no breach to their human rights.
Providing this happens then Avondale Foods will continue its business relationship

with the Supplier.

Further Action

Avondale Foods (Craigavon) Ltd will write to the supplier and take formal action if
they do not demonstrate co-operation with this policy.

We reserve the right to discontinue the business relationship with any Supplier if they
deliberately breach this policy or fail to demonstrate action towards an agreed
remediation programme.

We regularly review and audit our own recruitment procedures to ensure compliance,

and reserve the right to catty out audits of our supply chain.

Signed on behalf of Avondale Foods (Craigavon) Ltd.

Simon Geddis, COO
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Appendix A.

Designated Contact

Avondale Foods (Craigavon) Ltd.

Anne Brace

Head of Human Resources
15 Dukestown Lane,

Lurgan,

Craigavon,

BT66 8TB

T: +44 (0) 28 3834 1619 ext. 259
M: +44 (0) 7710 397 500

E: anne.brace@avondale-foods.co.uk
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